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 The realm of higher education is a world unto itself. The profiles of institutions cannot be 

grouped under just a couple of umbrellas – it is a multi-tiered breakdown.  Within that 

breakdown is the larger division of private and public institutions. Private institutions for obvious 

reasons have more control over university policies; some institutions can go to the extreme when 

developing rules and regulations for its campus community. One, conservative Christian college 

that is considered to be an regionally unaccredited campus takes its students’ college experience 

to a whole different level, one that could be on the verge of possibly overstepping the students’ 

rights – an ethical topic for discussion. 

 There is more than one way that this institution may be overstepping its boundaries. First 

of all, the college does not clearly inform its prospective students that it is not a fully-accredited, 

or even a regionally accredited institution. Only in the fine print within its student catalog does it 

mention this. Second, the number and nature of rules that the college places on the students, 

staff, faculty and family members of the staff and faculty are flat out absurd, even with some 

rationale, it appears to be cutting off the rights of the campus community.  

 Accreditation is something that is voluntary in the United States, yet many colleges and 

universities seek at least regional accreditation for its many benefits: federal financial aid, good 

pr and value to the institution as well as reassurance to prospective students, provides self-

evaluation for the institution and more. So why not apply for accreditation? What are the 

downfalls? This institution claims that it fears risking the loss of its institution’s “philosophical 

distinctiveness.”   This same answer is revolved continuously throughout the school’s student 

catalog and its staff and faculty handbook.  Ultimately, choosing to not apply for accreditation is 

not an ethical issue; it is simply the choice of the institution. However, not explaining to 

prospective students that it is an unaccredited institution is.  
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 In my experience as an admission counselor, in talking to hundreds of potential college 

students, only once in the last year has a student asked me if the school I represent is an 

accredited university. An average high school student does not know to ask this question. The 

average high school student also does not know the repercussions of a college diploma from an 

unaccredited institution. There are a number of solid higher learning colleges and universities in 

this nation that are unaccredited – but they need to educate their students about the potential 

impact it may have on their future. Such affects include the inability to transfer classes to another 

institution, educational degrees may not be accepted by many public schools to teach at, and 

degrees may not be recognized by graduate or doctoral schools. Some students are shocked to 

find these problems when they are already at the institution and sometimes have to start from 

scratch on their degree. The institution mentions in small print in the student catalog that it is up 

to the student’s responsibility to research if his/her credits will transfer. It also briefly mentions 

that the recognition of students’ degrees from this institution has seldom been a major problem 

when applying for graduate schools. 

 When breaking this issue down using the utilitarian approach, it appears that when 

weighing out the good and the evil on whether or not to take the responsibility to inform the 

students that the institution is unaccredited, the institution has not chosen the greatest benefit for 

the least harm. The course of action available to the institution is to inform or not inform students 

about the school’s unaccredited status. When asked who is affected by each decision, we know 

that if the school chooses not to relay this information, a bulk of students may be misinformed on 

their education to the point of having to start their degree over at another institution, not 

attending grad school and not having a realistic option of transferring to another university if 

needed. In addition, by “hiding” that the school is not accredited, it somewhat gives the school a 
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false light – it makes me question what else they may be hiding. By not sharing with the public 

that they are not accredited, the school could feel that accreditation is not important as it doesn’t 

want to deflect from its “philosophical” and unique characteristics the institution holds. Amongst 

its many rules and regulations that the college holds, I feel that the college is trying to create a 

place that is so supreme, that it’s an a completely different level than other places of higher 

learning and therefore accreditation is not wanted, because the school doesn’t need a national 

organization to give their input towards the school’s progress and ways of education. In 

accordance with the utilitarian model, it doesn’t appear that the college is providing the greatest 

good for the greatest number. 

 The second issue that this institution poses as a potential ethical dilemma is its numerous 

and almost absurd rules and regulations. I understand this is a very conservative, Christian 

institution, however, some of the policies seem to cross the line of individual rights. However, I 

am assuming that a simple signature by faculty, staff and students voids that out. Most students 

may not even be aware of the specific regulations they will be under once they enroll at this 

college until they receive their student handbook after they have committed to attending the 

institution. I was not able to access the student handbook, but I was able to find a staff and 

faculty handbook published by the institution in 2006.  

 Knowing how conservative this college was prior to doing my research, I already had 

figured I’d be reading some strict policies, but what I read amazed me. The first example pertains 

to having loyalty only to this college and no other higher place of learning. According to the staff 

handbook, employees may not have any bumper stickers on their car advertising another 

institution’s name. In addition, a faculty or staff member’s spouse is not allowed to work for 

another institution “for the sake of consistency and loyalty to the ministry.” I could understand 
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working for an institution that had a different religious affiliation, but to not be able to work for 

another institution at all or to not be able to have a sticker of your alma mater on your car is a bit 

much. There is also no public displays of affection between a staff/faculty member and his/her 

spouse on campus – it may cause temptation to the students. Rules even pertain to the 

staff/faculty member’s children: strict dress code policies are enforced on their daughters 

beginning specifically on their thirteenth birthday. The division and men and women on campus 

has a number of policies: certain tennis courts can only be used by men and others only by 

women; one part of the beach is allocated to women and another to men and dating on campus in 

almost impossible.  There is to be no physical touch in public between students and they are told 

how to date from what functions they can bring a date to, to age requirements for dating, to how 

often in a given month they can date. Talk about in loco parentis to the max! 

 When tearing apart the ethical issues of these rules and regulations, there could be a 

couple of different approaches. One view can be seen by using the common-good approach and 

the virtue approach when looking at these massive regulations: it is indeed for the better good of 

the community and the virtues and values that the campus holds. As mentioned earlier, it appears 

the campus has almost a superior feel to it – whereas if a staff, faculty member or student 

disagrees with any rules or beliefs, they are asked to leave. It is very consistent with this 

throughout all policies. The college sticks to its guns and is determined to keep all policies as 

they feel it is indeed the best for the entire community that they are trying to keep. I also tried 

using the rights approach to see if there is an ethical issue –but perhaps there isn’t one at all. The 

campus community has the right to truth – they are indeed aware of all policies prior to coming 

on board (with the exception of accreditation). Second, the right of privacy, which I thought was 

being violated, perhaps is not. They are doing what they want by partaking in this institution on 
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their own free will; as long as they are not infringing on others’ rights, then it is fine. By working 

at the college they may be infringing on their spouse’s and children’s rights, because they too 

must abide by the college’s rules, even though they do not work there. One of the other rights is 

the right to what is agreed. If students, staff and faculty enter into a contract with the school – 

they must be promised what they signed for by the school, as the school is promised what the 

staff, faculty member or student signed for – it works both ways. This contract is what basically 

saves the college from such ethical issues in regards to its numerous regulations.  

  

  

  

  

   


