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Title:  Dressing the Part (program derived from Caltech’s Geek to Chic) 

Purpose:  The purpose of this fashion show is to show students how to polish up for job interviews, graduate school 

interviews and any other professional meeting they may be attending.   

Learning Outcomes: 

 Students will be able to identify a way to present themselves in a professional manner when meeting with career 

professionals. 

Collaborating Partners: This program can be as large or as small as you wish to make it. For a more simple and basic 

program, ideal partners would be the career center, an apparel merchandising department if on campus (or local fashion 

institute), and various clubs and organizations. 

For a more elaborate program, off-campus partners would be able to sponsor various portions of the program, providing 

donations for the program and in return advertising for their companies. Such organizations involved would be those 

listed above, in addition to a local clothing store, cosmetology school or salon, cosmetic sponsor and any other companies 

applicable. The alumni office can be especially helpful in making connections with potential partners.  

Target Audience: Mostly geared towards students near graduation, but really can be useful for anyone. 

Prep Materials: A stage setup for a fashion show in a high traffic area with a mic for the day of. If a theater department is 

available on campus, their dressing rooms would be ideal for makeup, hair and dress for these students. 

Program Outline: 

 A select group of students will be chosen to participate in the fashion show; these students can be identified by other 

students and staff, or any way you’d like. 

 Find an interested company or fashion institute off campus as well as a local salon or cosmetology school and a local 

cosmetic source campus who would be willing to participate in giving these students a fashion makeover with the goal 

that these students look sharp for a professional interview. In return you can advertise for all of these resources 

through your marketing efforts on campus. 

 An emcee should be assigned the run the show announcing each student as they come down the run way – info recited 

should include students’ names, majors, year, random piece of information on the student and what they are wearing. 

Items to be pointed out are what is most appropriate for an interview  (Joe lifts up pant leg – “Joe is wearing matching 

black dress socks, NOT white socks”)  

 If students agree with it, you can put up a “before picture” up as the students walk out 

 In between students walking down the runway, the emcee can provide useful info on appropriate dress for interviews 

as well as advertisement for all of the sponsors 

 Raffles can be done, anything can done – be creative! 

Estimated Time Frame: This entire program can be run in about an hour; the best time for this event is before a major 

career fair. 

Estimated Costs: Costs will depend on the size of your event and how many sponsors you find as well as how much is 

allocated for advertising the program. 

Assessment: An informal small group discussion with the chosen group of students before and after the event would be 

appropriate. This is a small and fun event, so the assessment should be less formal. Notes should be taken on the 

discussion. 
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Title: Finding Your Leadership Style  

Purpose:  An interactive workshop will enable students to find their leadership style and how they can use their particular 

style to be the best leader they can be, both inside and outside of the classroom.  

Learning Outcomes: 

 Students will be able to define their leadership style.  

 Students will be able to practice and implement leadership techniques in their organization to develop as a leader.  

Collaborating Partners: The office of student life would typically carry this out; it would also be useful to get someone 

from the institutions’ office of development and training department (this department provides professional development 

programs and training to institution employees).  

Target Audience: Mostly student leaders on campus or anyone who wants to become a leader. 

Prep Materials: Leadership style self-test can be found: http://www.innovint.com/downloads/leadership-styles.php  

Program Outline: 

 A main speaker will speak about leadership and leadership styles; a resource for speakers could be found here: 

http://www.campuspeak.com/speakers/#Leadership  

 Students will take a self test that will lead them to find their leadership style. The first part of the test asks them 

what they think their style is prior to taking the test.  

 Students will split up into groups based on their leadership style and collaborate together to come up with a list of 

qualities they value in a leader. Answers from each group will be presented to the entire audience and used to 

determine specific skills that can be used to be an effective leader. 

Estimated Time Frame: This program could be done in roughly two hours. 

Estimated Costs: This program is low in cost if you find a speaker on campus, otherwise it could be thousands of dollars 

to hire a professional speaker focusing on leadership. 

Assessment: The assessment is embedded in the workshop itself: if students are able to identify with a leadership style 

and come up with effective tools for becoming a better leader, then the workshop is successful! If not, there are probably 

kinks that need to be worked out.  
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Title:  Understanding Me, Understanding Others (program derived from Anna Ortiz and Robert Rhoads’ “Deconstructing 

Whiteness as a part of a multicultural educational framework: From theory to practice”) 

Purpose: Students will partake in a session-long, self-voluntary program which will enlarge their intercultural 

development as well as give them an opportunity for self-authorship during their college experience. 

Learning Outcomes: 

 Participants will be able to discuss and reflect their view and others’ views of multiculturalism. 

 Participants will be able to demonstrate knowledge of multiculturalism on one’s campus. 

Collaborating Partners: Finding a faculty members that teach in areas related to multiculturalism would be most helpful 

as a possible facilitator. This person would have to commit to attending a majority of the activities so the students can feel 

trusted.  

Target Audience:  Students interested in learning more about other cultures; students involved in cultural organizations; 

students taking any cultural classes. This should be a volunteer-based program.  

Prep Materials: Create a worksheet with the following listed on it: “Attributes of My Culture” as the title of column one, 

“What Each Attribute Contributes to My Identity” in the second column, and “How Each Attribute Shapes My 

Perceptions of Myself, Others, Cultures and Society” in the last column.  Definition of Multiculturalism: An increases 

awareness of and knowledge about diversity in ways translated into respectful human interactions and effective 

interconnectedness. * 

Program Outline: 

 Students sign up to participate in this session-long program voluntarily. Try to recruit students from culturally 

diverse backgrounds – this will be the most effective for discussions 

 The first meeting’s objective is for students to meet each other and become comfortable with each other; they will 

learn how to respect each others’ opinions and how to carry on heated discussions without disrespecting one 

another. A definition of multiculturalism should be the main topic along with what the students’ views are on it. 

(A definition is also provided in Prep Materials).  

 The first assignment involves students simply observing their environment: how people interact with one another, 

what they notice about reactions in conversations etc.  One option would be for the students to keep a journal of 

their observation and what questions arise. These observations and questions will be used in a facilitated 

discussion with the group. 

 The second assignment involves students attending a cultural event or activity. After attendance, they will come 

back to discuss observations etc. with the group. 

 The third activity is where conversations may start to get intense. The topic of Whiteness should be presented: 

how Whites also have culture, what their racial identity is, how their racial identity is presented. 

 The fourth activity involves using the worksheet listed under Prep Materials. For a better quality of answers, it 

may be best to give this to them in advance and have them bring it to the discussion.  The worksheet answers will 

be discussed amongst the students to reveal each persons’ perspective. 

 The last assignment pulls all of the discussions and activities together and it will take more than just one group 

meeting.  Students will reflect on all of their experiences and discussions during this program and relate it to their 

campus’ take on diverse cultures. How does the campus promote diversity? How does the campus embrace 

different cultures? What can be done to better serve multiculturalism on campus? 
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Estimated Time Frame: The entire program involves at least six meeting times; considering most of these discussions 

are intense, it is safe to say it be spread out more than six weeks – but it is up to the programmer.  

Estimated Costs: There are no major costs with this program, other than perhaps some food during meetings. 

Assessment: Various assessments can be done after each activity. The assessment is embedded into this program as there 

are many discussions about the students’ beliefs and opinions, including the very first meeting which asks the students 

what their definition of multiculturalism is and what their views are on it. These notes can be recorded and compared to 

the notes in other discussions. In addition, a pre and post surveys will be given to students who participate in events. 

These surveys will more than likely be on a Likert scale with a small portion of qualitative data. 
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Title:  Etiquette Dinner  

Purpose: The etiquette dinner will equip students with polite social skills and dining skills so that they will be better 

prepared if and when they dine with career professionals. 

Learning Outcomes: 

 Students will be able to better articulate themselves in conversation with career professionals. 

Collaborating Partners: Career center, on-campus dining. 

Target Audience: Students getting ready to graduate or those about to go for a job interview. 

Prep Materials: This dinner can be catered by on-campus dining or you can bring on off-campus services, just be sure to 

check with the institution’s guidelines.  A location must be secured and RSVPs are necessary due to a set number of spots 

as well as a set number for the actual dinner. Alumni should be round up to assist. When advertising the event be sure to 

advertise any costs the students may have to pay (for the meal). 

Program Outline: 

 Registration is a must for this event. Set up an online registration site or take RSVPs via e-mail. Be sure to have a 

solid RSVP date as this will be dependent for meals and location 

 When students RSVP, they should be informed that they should dress in business attire 

 Make arrangements for a three-course meal to be served. 

 The setup should have tables setup for a formal dinner – necessary utensils etc.  

 A hired etiquette expert or someone on campus who is known for interview etiquette will facilitate the dinner  - 

both with dining etiquette and with conversation etiquette 

 At least two alumni will sit at each table with no more than six students 

 Alumni will engage students in conversation – this will also be a networking opportunity for the students 

 The facilitator will provide alumni with some difficult questions that they should ask the students during 

conversation (however the students will not know they will be asked these questions) 

 After about 20 minutes in conversation, the facilitator will draw attention to the front; he/she will announce the 

surprise that there may have been some “uncomfortable” questions asked at the dinner table 

 From here the facilitator will ask what questions were asked and what the responses were; after this, the facilitator 

will explain how the questions should have been answered 

 The students will continue conversing with similar questions being asked to see what their new responses will be 

 Program ends into an after-dinner reception for networking opportunities with alumni 

Estimated Time Frame: The dinner will last approximately two and half to three hours, the after-dinner reception has an 

unset amount of time – it depends upon connections made between alumni and students. 

Estimated Costs: The food for the etiquette dinner can be paid for in a couple of ways. If your budget is tight you can ask 

the students to pay for the portion of the cost, they can even use their meal cards. Typically the meals are steak and lobster 

– or something of that sort and the students pay around $10 and your office foots the rest – this usually brings the students 

in pretty fast. Or I your budget is larger, you can pick something less expensive and pay for it out of your own budget, just 

remember it’s a three course meal. 

Assessment: One of the assessments in embedded in this activity when the students are confronted with answering 

uncomfortable questions. The students’ answers are revealed to the group, the correct answers are given by the facilitator; 

the students then continue in conversation with the alumni, their responses to the questions will measure what they 

learned. 
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Title:  BYOB: Build Your Own Belief (adapted from David Norenberg, State University of New York at Canton  

Kathleen Buckley, St. Lawrence University, Heidi Dwyer, Emma Willard School) 

 

Purpose: This program will engage students in discussions to discover their own beliefs and learn how other people 

create their own beliefs.  

 

Learning Outcomes: 

 Students will be able to construct their own statement of faith based off their own experiences. 

 Students will be able to compare their opinions and experiences of faith with others.  

 

Collaborating Partners: Stay away from religious-affiliated organizations as this could turn away some students; a 

potential partner for this intimate program would be a faculty member familiar with teaching relatable subject matters who 

would be helpful in facilitating.  

 

Target Audience: Students enrolled in any classes related to this subject matter; anyone interested in enlarging their 

world.  

 

Prep Materials: The only major prep materials needed are creative resources for students to create their statement of faith 

– arts and crafts supplies, clay etc. 

 

Program Outline: 

 Prior to participating in the program, the students will be asked to submit their statement of faith and a brief 

synopsis of what they drew off of to create this statement. 

 An introduction to the workshop will be provided; students can introduce themselves and an ice breaker may be 

appropriate before getting involved in the discussion. 

 Students reflect on their first spiritual experiences including anything relevant to their family traditions and 

anything they find to be relevant.  

 The reflection will trigger a conversation within the entire group about how their own experiences and 

background drive what they believe and how they engage in everyday life. 

 Next, the topic of community and how it connects to their own beliefs is discussed. 

 Nature is the next topic – is there any correlation between nature and their spiritual experiences? 

 Discussions will then lean toward their first experience of the divine. Where were they? What was the experience 

like? How has this changed them? 

 After the discussion is complete, students will take quiet time by themselves to develop a personal statement of 

belief. Creative resources should be available to them so that they can create their statement. They will then 

present their statement to their group and compare it to their statement they submitted before the program. 

Estimated Time Frame: Conversations can last for as long as you’d like; a good amount of time should be allowed for 

the last portion when the students create their own statement. Overall the program could take place in two to three hours. 

Estimated Costs: There are no major cost expenditures with this program. 

Assessment: The assessment is embedded in the program: comparing the students’ statements of faith prior to the 

program and after. 

 

 


